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Purpose of this Book 
This book provides an outline of the requirements for 

professional experience and the details that pre-service 
teachers need for a successful placement. 

This book contains the following 

1. The roles of schools, site coordinators, supervising
teachers, university liaisons and pre-service
teachers.

2 Support in place for pre-service teachers. 

3. Responsibilities and expectations before, during 
and after professional experience.

4. The requirements for assessment of professional 
experience including the expectations for each year 
level. 

5. A professional exper ience checl<list for J1rE'-SPfviCP 
tP�ChPrs, sit PS �n r1
supervising teachers.

6. A list of important contacts.

7. Course expectations
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Programs 
Bachelor of Education 

Early Childhood 
Bachelor of Education 

Primary 

Bachelor of Education 
Secondary 

Length of Program 4 years 4 years 4 years 

Number of Courses 
with Embedded 

Professional Experience 
6 6 5 

1st Year 

Semester 1 

1st Year 

Semester 2 10 days 
EDU1100 

10 days 10 days 

2nd Year 

Semester 1 

EDE3103 

15 days 

EDP2111 

10 days 

EDS2401 

15 days 

2nd Year 

Semester 2 
ECP3200 

15 days 
EDP2222 

10 days 

ESP3100 

15 days 

3rd Year 

Semester 1 

ECF3100 

15 days 

EPP3100 

15 days 

ESP2200 

15 days 

3rd Year 

Semester 2 
ECL2200 

15 days 
EPP3200 

15 days 

4th Year 

Semester 1 

EDU4100 

25 days 

EDU4100 

25 days 

EDU4100 

25 days 





Notification of Placements 

Students are notified of their placements 3 weeks prior 

to commencement as outlined in the Student Placement 

Communication Flow Chart located on the Education Placement 

Website. When a placement has been secured for you, you will 

receive an email alerting you to log into In Place to view your 

placement details. 

Variation to Professional Experience Placement 
(Change of Date) 

Professional Experience placement is a compulsory component 

of courses and integral to the completion of assessment tasks. 

Dates are selected to support students' capacity to apply 

the theory of the coursework in the Professional Experience 

placement and/ or to gather evidence to assist completion of the 

associated assessment tasks. Preservice teachers are advised 

not to select a course that includes Professional Experience 

placement in a semester where they are unable to meet the 

specified requirements of the Professional Experience placement 

as outlined. 

Additional courses selected for the same semester as a 

Professional Experience placement course are not required to 

consider the Professional Experience placement as a reason 

for an extension request. Therefore, adherence to your advised 

enrolment pattern may assist to minimise possible assessment 

conflicts. 

Application regarding variation to the Professional Experience 

placement will be considered by the Professional Experience 

Director in line with the UniSQ Assessment Policy. Evidence that 

meets the policy criteria, is required to support your extension 

applications. Any unsupported application may be refused and 

this may also delay program completion. Your request for a 

change of date needs to be submitted in writing to: 

Wil@usq.edu.au 

Placement Results 

The Work Integrated Learning Team will follow up your 

placement results within a week of you completing your 

placement. There is no need for you to follow up these results 

with your Supervising Teacher or Site Coordinator. 

You will be able to view your placement result in In Place. The 

status of your placement will be updated to "completed" at the 

end of the semester, around the time of results release. 

Professional Experience Book Master of Learning and Teaching Programs 5 



During Professional Experience 
Responsibilities 

This section provides guidelines of professional responsibilities for the pre-service teacher when entering an 

educational facility. As visitors to an educational setting and as learning members of the profession, pre­

service teachers are expected to demonstrate professionalism in all aspects of their approach to 

professional experience. This section will outline clearly these expectations around dress and conduct to 

ensure that pre-service teachers are cognisant of behaviour that will enhance the reputation of Uni SQ and 

reflect the Australian Professional Standards for Teachers. 

Attendance 
As part of the professional experience requirements, days 

missed must be completed to be eligible for QCT registration. It 

is the pre-service teacher's responsibility to notify the site and 

UniSQ (through your UniSQ Liaison or the Work Integrated 

Learning Team) of any illness or absence before 8am on the 

day of absence. In the event of a student not commencing or 

discontinuing a placement, it is the pre-service teacher's' 

responsibility to notify the site and the university. Failure to do 

so can result in a fail result for the placement. Any concerns or 

issues please contact the Work Integrated Learning Team or 

the allocated liaison. 

Absences 
The specified number of days for each professional experience 

are required to be completed in order to meet the 

requirements of the course, of the program, and for teacher 

registration with QCT. If you are absent for any reason on a 

scheduled day, inform the site (before 8am) and your UniSQ 

liaison. Acceptable reasons for absence from professional 

experience may include planned or unplanned events. Planned 

events may include a university examination which requires 

documentation and organisation prior to placement. An 

unplanned event may include a condition supported by 

documentation (e.g. medical certificate). You must negotiate 

the make-up day for any absence, public holiday, show holiday 

or any missed day with your supervising teacher so that full, 

specified number of days are completed. From 

commencement of the placement an absence or change to the 

dates of the placement must be reported to the Work 

Integrated Learning Team. A medical certificate or supporting 

documentation is required for any absence of three days or 

more. For Queensland unsupervised placements, UniSQ will 

inform QCT on your behalf to adjust the dates of your 

unsupervised placement for an absence or change of three 

days or more. 

For additional information, please refer to the Change of Date 

requirements. 

Staff Professional Development Days (SPDDs) 

It is expected that students will attend and be involved in Staff 

Professional Development Days as part of their professional 

experience. These days are counted as a legitimate part of your 

professional experience. However, in some instances, a student 

may not be able to be accommodated due to individual school 

activities that are planned for the Staff Professional 

Development Day. In these cases, the students will be required 

to negotiate a make-up day, so that the required total number 

of days is completed successfully. 

Communication 

Communication with the University 

Communication with University staff can be made via email or 

telephone at any time during the Professional Experience. The 

UniSQ Liaison is the first contact point and you should be 

proactive in communicating early in the Professional 

Experience. Your UniSQ Liaison details will be made available 

prior to your Professional Experience placement via In Place. In 

situations where difficulties arise or you have been identified 

as being at risk of failing Professional Experience, the UniSQ 

Liaison must be contacted. If you are unable to communicate 

with your UniSQ Liaison, contact the Professional Experience 

Coordinator. 

Communication with your placement site 

Communication with your placement site must remain 

professional at all times. Remember that you are a visitor to 

this workplace. Discuss with your supervising teacher the best 

method to communicate with them outside of school/centre 

hours. 

Dress 

You should be professional in your grooming and dress. Be 

aware of the context of your environment. Smart casual dress 

is usually appropriate. Some sites have strict dress codes and 

you would be advised to contact the site coordinator to 

confirm their specific requirements. Every Professional 

Experience placement is subject to acceptance by the 

allocated site. Preservice teachers are expected to meet their 

allocated site's requirements for the duration of their 

placement. 

Education placement clothing and name badges are available 

to purchase from School Locker https:// 

theschoollocker.com.au/universities/university-of­

southern-queensland 

Workplace Health and Safety 
All workplace sites should have a Workplace Health and Safety 
Policy and a Risk Management Policy. As you begin your 
placement you should become familiar with these policies. 

You may be required to be proactive and ask your site 

coordinator or supervising teacher about these policies. You 
may be required to sign off on your understanding of some of 

the school policies. Some sites require you to attend special 

health and safety preparation. You should ensure that you 
provide your workplace site with your contact details for 
health and safety purposes. 
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Discrimination 
If you encounter any form of discrimination, discuss this 

issue with your supervising teacher (if appropriate), then with 

the site coordinator if the practice does not cease. You must 

also contact your UniSQ Liaison. If you are unsure of how to 

proceed contact the Professional Experience Coordinator. 

You can also contact UniSQ Equity Officers. They will advise 

on procedures available to you. 

RELEVANT DOCUMENTS 

Prevention of Discrimination, Bullying and Harassment 

Procedure: 

policy.usq.edu.au/documents/13238PL 

Harassment and Discrimination Complaint Resolution 
for Students Policy and Procedure: 

policy.usq.edu.au/documents/13333PL 

UniSQ Student Code of Conduct: 
policy.usq.edu.au/documents/142753PL 

Anti-Discrimination Commission Queensland: 

getting to know the law: 

www.adcq.qld.gov.au/resources/brochures-and­

guides/brochures/getting-to-know-the-law 

Travel 
Students need to be aware that professional experience may 

require them to travel and/or live away from home. It 

is important therefore that they undertake in advance, the 

necessary planning and budgeting to ensure they are able 

to fulfil the professional experience requirements of their 

course. Please be aware this placement may not necessarily 

be in the same location or at a location of your choosing. 

Legal responsibilities 
You will be expected to conduct yourself in a professional 

manner while undertaking Professional Experience, and to 

maintain the highest standards of ethical behaviour in your 

interactions with others. 

Duty of care 
Supervising teachers have a legal responsibility for the physical 

and intellectual wellbeing of their students at all times. 

However, should harm come to any student through 

negligence, or poor judgment on the part of any pre-service 

teacher it might be expected that both pre-service teacher 

and the supervising teacher could be held responsible, 

especially if such harm had been reasonably foreseeable by 

either party. 

You should know the whereabouts of your supervising 

teacher at all times and should be able to summon him/her 

immediately if necessary. You should take particular care 

where students work with potentially hazardous materials (e.g. 

a sharp pencil in a student's mouth is a potential hazard). The 

exercise of professional judgment is at all times essential. 

Confidentiality 

Schools/centres deal with confidential information about 

students and their families. You are expected to maintain this 

confidentiality at all times. It is a serious breach if 

confidentiality is broken. 

Student Disclosure 

A situation may arise where a student at your host site 

discloses personal information that relates to sexual 

assault, neglect or abuse. Staff members have legal 

obligations depending on the type of information disclosed 

which may require reporting specific events to police, even 

if this means 
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breaking the student's confidence. The site will have a policy 

and procedure to follow. You must ensure you know and 

understand this information, and report any incident to the 

site coordinator. 

Defamation 

Abuse of confidentiality and/or criticism of site personnel in a 

defamatory way could result in a civil court action taken against 

you by a person who believes he/she has been defamed. 

Corporal Punishment 

Corporal punishment is illegal in Queensland schools. 

Relationship with Students 

Teachers are recognised as having a significant duty of care for 

all students, so the relationships established with students 

must be based on respect and trust, considering the best 

interests of the student first. It is NEVER appropriate for you 

to engage in a personal relationship with a student even after 

the Professional Experience has been completed. This would 

be a significant abuse of the trust placed in the site community 

(including pre-service teachers) by a student's family. 

Legislation has been passed to comprehensively protect 

students from sexual abuse and other inappropriate conduct 

by those working with children. Pre-service teachers who are 

unsure how to act or respond in a particular situation should 

consult with their supervisor, site coordinator, UniSQ Liaison, 

or contact the Professional Experience Coordinator 

(Wil@usq.edu.au). The QCT website also provides access to 

further resources and information on this area 

Code of Conduct 

Pre-service teachers working in educational settings are 

bound by the relevant code of conduct which shapes and 

guides the standards of practice required of teachers. The 

Queensland College ofTeachers (QCT) determines that 

individuals working in Queensland schools are fit and suitable 

to teach. Any serious legal infringement may result in failure to 

be registered with the Queensland College ofTeachers and 

therefore not able to teach in Queensland schools. 

UniSQ pre-service teachers are also required to abide by the 

Student Code of Conduct Policy. 

RELEVANT RESOURCES: 

UniSQ Student Code of Conduct Policy: 
policy.usq.edu.au/documents/142753PL 

QCT: Code of Ethics for Teachers Queensland 
qct.edu.au/standards-and-conduct/code-of-ethics 

QCT: Professional Boundaries: A Guideline for 

Queensland Teachers 
qct.edu.au/standards-and-conduct/code-of-ethics 

Photographing and using children's work 

Pre-service teachers should be guided to work within the 

policy of the site before attempting to take photographs. It is 

not the role of the Work Integrated Learning Team to manage 

permission for the photography or for making observations. 

It is an offence to take photos of minors without the express 

written permission and consent of their legal parents or 

guardians. Request clarification with the school and/or 

your supervising teacher, eg. many schools have a blanket 

permission for the full year with each family, other schools 

have a policy of distributing messages to families where only 

families refusing permissions are required to return the 

forms. There are several variations of how this is managed in 

schools. 





Support for Pre-Service Teachers 

Whilst on professional experience there are a number of 

personnel in place to support the pre-service teacher. Initial 

support is provided by the university liaison, then the course 

examiner and if necessary the program coordinator. The 

academics are there to support the pre-service teacher as 

they navigate the placement. 

It is important that pre-service teachers engage with all course 

work during the semester, course work prepares pre-service 

teachers for placement and the requirements of teaching and 

learning during professional experience. 

Academic and personal support services 
Professional Experience is a very busy time and pre-service 

teachers need to juggle many professional and personal 

demands while completing a Professional Experience 

placement block. There are a number of different support 

services available during your Professional Experience. 

If an issue occurs while you are on Professional Experience, 

please contact the Work Integrated Learning Team  as soon as 

possible. Remember though that the severity of an issue may 

dictate an immediate request for support, rather than trialling 

different options. 

UniSQ Liaison 
Each pre-service teacher undertaking Professional Experience 

is allocated a Uni SQ Liaison for the duration of the 

Professional Experience. Their role is to support you, and your 

supervising teacher while you are out on Professional 

Experience. Your UniSQ Liaison is familiar with the day to day 

classroom challenges that you may encounter. It is your 

responsibility to contact your UniSQ Liaison and to take 

advantage of their support and assistance. Contact details are 

available to you via In Place, in the same section as your site 

confirmation details. 

Counselling and Wellbeing Services 
The University's Counselling and Wellbeing Service provides a 

professional, confidential and free counselling service to pre­

service teachers. Professional Experience can become a 

stressful time for a number of reasons. Making those times 

less stressful is a major goal of the counselling staff at UniSQ. 

RELEVANT RESOURCES 

UniSQ Counselling and Wellbeing Service: 
www.unisq.edu.au/current-students/support/ 
counselling 

• 24 hours UniSQ Student Advice Line (1300932483)
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Students With Disability 
If you have a disability/medical condition and you are enrolled in a 

Professional Experience course, you can discuss your individual 

situation with a Student Equity Officer to determine what 

additional support/arrangements can be provided. 

RELEVANT RESOURCES 

UniSQ Supporting Students with Disability 
www.unisq.edu.au/disability 

Equity Services 
For information access the Equity in Education Policy and 

Procedure: policy.usq.edu.au/documents/13319PL 

Financial services 
If you are experiencing financial hardship during Professional 

Experience, you may be able to access some financial 

assistance. The following website offers a range of short-term 

services provided through UniSQ to assist you with financial 

hardship: www.usq.edu.au/current-students/support/welfare/ 

hardship-assistance 

Insurances 
Pre-service teachers on UniSQ pre-approved course related 

placements, which have been confirmed by lnPlace, are 

covered (subject to limitations) under the university's Personal 

Accident, Public Liability, and Professional Indemnity Insurance. 

Students who participate in work and voluntary experiences 

of their own volition or undertake placements that have not 

been confirmed by lnPlace are not covered under university 

insurance policies. 











Reporting 

It is the responsibility of each pre-service teacher to ensure that they do not leave the site of each 

placement, without receiving their professional experience report, evidence of practice and, where 

appropriate, a reference from their supervising teacher. 

Assessment Scores Evidence for the APST descriptors 

D Developing skills and knowledge 

A Achieving skills and knowledge 

E Exceeding skills and knowledge 

Students should receive a significant majority of Achieving (Al 

or Exceeding (E) results in each of the respective APST sections to 

pass the professional experience placement. 

However, as a registered and experienced teacher, the 

university relies on your professional and considered 

judgement as to whether or not the pre-service teacher should 

pass the professional experience placement. 

This result should be determined bearing in mind the pre­

service teacher's stage of development, skills, knowledge and 

behavioural expectations in the progress of the Initial Teacher 

Education program. 

There are two reports that are to be completed. 

1. Interim Survey and Formal Feedback
Report

The Formal Feedback report, which outlines current/ 

existing skills and knowledge, is mapped around Day 5. This 

optional report is recommended to provide formalised 

feedback to the pre-service teacher and identify ongoing 

support needs. 

The Interim indicator survey is sent to the site coordinators 

after day 5 of each placement. This survey is submitted to the 

University to indicate pre-service progression to date and the 

required ongoing level of support. 

AT RISK 

niSQ Liaison 
Additional 5 hours 

of support 

Additional Support Required 

UniSQ Liaison 

Additional 1 - 2 hours of support 

Support Provision for all students 
Supervising teacher feedback and reflection 

UniSQ Liaison (1 hour of support) 

Please note: The Interim Indicator Survey (sent to site coordinators 
after day 5 of each placement) activates additional and 
at-risk support process if required. 

2. Final Report
The Final Report which your supervising teacher uses to 

provide feedback to you on your placement. This final report 

is mapped to the Australian Professional Standards for 

Teachers (APSTs), in line with what you are expected to know 

and do at the conclusion of each specified professional 

experience. 

The Professional Experience Report is completed at the end 

of each placement and the supervising teacher submits the 

report online. It is the responsibility of both the supervising 

teacher and the site coordinator to ensure that this is 

completed within 5 days of the placement completion. The 

online final report will be emailed to the supervising teacher 

approximately 3 days prior to the placement end date. 

The site coordinator also files the report at the school. These 

are important components required for initial teacher 

registration. 

As highlighted in the professional experience requirements, 

the preservice teacher must complete a minimum number of 

days for registration. On completion of this notification, a final 

grade can be awarded for your course. The Work Integrated 

Learning Team  is responsible for obtaining the online final 

report. It is not the preservice teacher's responsibility to 

contact the school for this information. 
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Undergraduate Professional 
Experience Program Matrix 

Bachelor Programs (Early Childhood, Primary, Secondary) 

The Bachelor of Education programs allow graduates to be eligible to apply for teacher registration with relevant 
teaching authorities, and the Early Childhood specialisation is accredited with both QCT and ACECQA. 

The sequence of courses with embedded professional experience is 
shown vertically by specialisation.  

At U SQ, professional experience is a requirement for a course 
and the specified number of days are stated in the course 
specification e.g. 20 days. The Professional Experience Calendar 
indicates the structure and timing.

Early Childhood Primary Secondary 

N/A N/A N/A 

1st 
Year 

EDE2010 

10 days • 2 week block 
2 – 4 years old (RT – Centre) 

Site C centre 

EDC1400 

 days •  week 

block Site A school 

ESP1200 

10 days • 2 week block 
In either teaching area with 
preference for major area 

Site A school 

2nd 
Year 

EDE3103 

15 days • 3 week block 

Kindy (RT – Mentor) 
Site D standalone 

kindergarten (or a kindy 
attached to Site A or Site C) 

EDP2111 

10 days • 2 week block 

Site A school 

EDS2401 

15 days • 3 week block 

In either teaching area 

Site A school 

ECP3200 

15 days • Prep (RT) 
5 compulsory days 
and 2 week block 

Site A school 

EDP2222 

10 days • 2 week block 

Site A school 
(continuing HPE students 

in HPE setting) 

ESP3100 

15 days • 3 week block 

In either teaching area 

Site A school 

3rd 
Year 

ECF3100 

15 days • Birth – 2 years 5 
compulsory days and 2 

week block 
Site C centre 

EPP3100 

(only offered in S1) 

15 days at the start of the 
school year in Jan/Feb 3 

week block 
Site B school 

ESP2200 

(offered in both S3 and S1) 

15 days • 3 week block 

In Year 11 and/or 12 classes 
Site B school (Special Ed is 

not a teaching area) 

ECL2200 

15 days • Prep – Year 2 (RT) 3 

week block 
Site B school 

EPP3200 

15 days • 3 week block Site 
B school 

(continuing HPE students 
in HPE setting) 

N/A 

You will need to have studied 
at least 8 discipline courses at 
this stage of your program 



Early Childhood Primary Secondary 

4th 
Year 

EDU4100 (GTPA) 

25 days • 5 week block 
Prep – Year 3 (RT) (with 

preference for Prep – Yr 1 and 
exposure to upper primary by 

observing at least one lesson in 
Yr 4 – Yr 6) 

Return to any previous 
school (Site A or Site B) 

EDU4100 (GTPA) 

25 days • 5 week block 
Prep – Yr 6 (with preference 

for Yr 2 – Yr 6) 

(Continuing HPE students in 
mainstream setting) 

Return to any previous 
school (Site A or Site B) 

EDU4100 (GTPA) 

25 days • 5 week block 
With preference 
for major area 

(Special Ed is not 
a teaching area) 

Return to any previous school 
(Site A or Site B) 

95 days 

80 days with RT 8  days 80 days 

 different sites 8  days in schools with RT 80 days in schools with RT 

Including 2 different schools 
40 days in early childhood 

(C or D) 

2 different sites 

Broad experience across 
year levels 

2 different sites 

55 days in schools (A or B) 
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EDU 1100 Professional Experience Placement Guidelines 
The expectations of the program vary for each year and placement. This section provides details of preservice teacher activity required during the professional experience scheduled. 

Professional Experience context: First Year, 10-day placement 

Introduction to Professional Experience is the preservice teacher's first opportunity to undertake formal teaching in a school. 

�
University of 
Southern 

Queensland 

This first year second semester course provides the opportunity for preservice teachers to attend contexts and demonstrate they can apply the micro-skills of teaching. Preservice teachers will some develop skills in effective questioning, facilitating group learning and using student performance 

to identify focus areas for future planning and teaching. 

Required experiences: 

Throughout this Professional Experience placement, it is expected that the preservice teacher will have daily experience in the following areas (unless otherwise stated). Literacy and numeracy standards as well as professional ethics and conduct as required by the profession are an inherent 

requirement of this Professional Experience placement. 

Timing In 
Professional 
Experience 

Orientating 

• Placement report 
• Program PE Table 

✓ I

✓ I

✓ I

Observing and 
documenting 

routines, teaching and learning 
practices, learning environmen� 
assessmentand feedback. This 
may include discussing howto: 
• Plan a sequence of lessons 
• Applying assessment for and as 

learning 
• Goal setting 
• Managing whole dass 

activities 

✓ 

✓ 

✓ 

I 

I 

I 

Working 

with individual 
student's small 
groups and whole 
dass 

✓ 

✓ 

✓ 

I 

I 

I 

Attending 

meetingsand duties 
etc. as required by 
your site and 
supervising 
teacher's roster 

✓ 

✓ 

✓ 

Reflecting 

on your planning 
and teaching and 
assessing 

✓ 

✓ 

✓ 

I 

I 

I 

Required experiences 

and engaging in 
regular 
discussions and 
professional learning 
cOll\lersations with your 
Supervising Teacher and 
University Liaison 

✓ 

✓ 

✓ 

lesson plans and 
associated resources 
must be shared with 
your supervising 
teacher a min of 24 
hours before teaching 

✓ 

✓ 

I

I 

in a 

should contain, 
observations, reflections, 
feedback, lesson plans, 

✓ 

✓ 

Teaching 

and planning for teaching and assessing. Negotiate with your 
Supervising Teacher when the following will occur: 
• Planning for individual lessons/learning episodes 
• Teaching lessons/learning episodes 

Whole class lessons/ 
I 
VI/hole sessions{e.g. 

shortteaching morning, middle or 
episodes afternoon) 

By the end of the1st 

I week, deliver 2 short 

learning episodes or 1 

Lesson 

During the 2ndWeek, 

deliver 4 short learning 

episodes or 2 lessons 

VI/hole days {as per 
your Supervising 
Teacher's schedule) 

Work Integrated Learning Team I Phone: 07 4631 2359 I Email: wil.support@usq.edu.au I Website: unisq.edu.au/current-studentslacademic/education-placements 

• Take observations and engage in discussions 
with supervising 
teacher about teaching practices across the 

I
school contexts. 

• Work with small groups. 
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ECL2200 Professional Experience Placement Guidelines 
The expectations af the program vary far each year and placement. This section provides details of preservice teacher activity required during the Professional Experience placement scheduled for the year 

and aligns these expectations with the Australian Professional Standards for Graduate Teachers. 

Professional Experience context: Third Year, 15 Day, School placement 

� 
University of 
Southern 

Queensland 

ECL2200 professional experience provides preservice educators with a second opportunity to apply teaching practices in a school context. The course provides preservice teachers with the opportunity 

to develop an understanding of the English Curriculum content knowledge across the strands of language, literature and literacy with a focus on the early years of school. Preservice educators will examine factors 

that impact on curriculum decision-making and their role in the learning environment with a specific focus on purposeful use of data to inform planning and assessment for, of and as student learning. 

Additionally, the placement provides an opportunity for preservice educators to build capacity as teachers by critically reflecting on their practice and applying feedback from supervising teacher/s. A collection of 

critically analysed data, an English unit, lesson plans, a range of assessment strategies including documentation of the moderation process and critical reflections on their practice should to be prepared over 

the duration of the professional experience. 

Required experiences: 

Throughout this Professional Experience placement, it is expected that the preservice teacher will have daily experience in the following areas (unless otherwise stated). Literacy and numeracy standards 

as well as professional ethics and conduct as required by the profession are an inherent requirement of this Professional Experience placement. 

""'JSII!I•, 
I 

Observing and 
rientating documenting Working Attending Reflecting conversations Experiences in a folder Teaching Portfolio Resource Development 

teaching with all meetings on observations, and engaging lesson plans should contain and planning. Collect data to complete class profile 
and learning students playground on your planning in regular and associated observations, Negotiate with your Supervising Early Complete 5 assessment strategies (phonic, phonemic 
practices, duty, school and teaching discussions and resources must reflections, Education Teacher when the following will awareness, concepts of print, comprehension, 
environment, activities, bus and assessing professional be shared with feedback, lesson occur: reading fluency, running records and retell 
assessment and duty, etc. as through learning your supervising plans, resources 

Planning for teaching learning experiences Collect 4 samples of student writing for moderation 
feedback. required by your self-reflection conversations teacher a 

Video 2 shared reading lessons 
supervising records in critical with your minimum of 24 

l Whole Day teacher's reflection journal Supervising hours in advance Lessons 

I 
Whole 

roster and site Teacher and of the teaching (whole dass/ sessions 
requirements University Liaison small group) 

Observe supervising teacher 

2 literacy 

I I 
Gather literacy data 

I 
Complete running records and retell for 2 focus 

✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I
lessons 

students at instructional level 
per day 

Plan a series of 6 literacy lessons for weeks 2 and 3 (2-5) 
Observe evidence based professional decision-
making process. 

Collect annotated writing work sample of 4 focus 

✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I Build to I I students. Video a shared reading lesson 

half day Annotated unit plan (English) and Individual lesson 

plans (a sequence of 6 lessons). 

Gather moderation and critical reflection 

Cognitive commentaries of moderation judgement 
✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I ✓ I Build to 1 day I (focus students) with evidence to support decision 

making process. 

Video a second shared reading lesson 

Work Integrated Learning Team I Phone: 07 4631 2359 I Email: wil.support@usq.edu.au I Website: unisq.edu.au/current-studentslacademic/education-placements 
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EDU 1100 Professional Experience Placement Guidelines 
The expectations of the program vary for each year and placement. This section provides details of preservice teacher activity required during the professional experience scheduled. 

Professional Experience context: First Year, 10-day placement 

Introduction to Professional Experience is the preservice teacher's first opportunity to undertake formal teaching in a school. 

�
University of 
Southern 

Queensland 

This first year second semester course provides the opportunity for preservice teachers to attend contexts and demonstrate they can apply the micro-skills of teaching. Preservice teachers will some develop skills in effective questioning, facilitating group learning and using student performance 

to identify focus areas for future planning and teaching. 

Required experiences: 

Throughout this Professional Experience placement, it is expected that the preservice teacher will have daily experience in the following areas (unless otherwise stated). Literacy and numeracy standards as well as professional ethics and conduct as required by the profession are an inherent 

requirement of this Professional Experience placement. 

Timing In 
Professional 
Experience 

Orientating 

• Placement report 

• Program PE Table 

✓ I

✓ I

✓ I

Observing and 
documenting 

routines, teaching and learning 
practices, learning environmen� 
assessmentand feedback. This 
may include discussing howto: 

• Plan a sequence of lessons 

• Applying assessment for and as 
learning 

• Goal setting 

• Managing whole dass 
activities 

✓ 

✓ 

✓ 

I 

I 

I 

Working 

with individual 
student's small 
groups and whole 
dass 

✓ 

✓ 

✓ 

I 

I 

I 

Attending 

meetingsand duties 
etc. as required by 
your site and 
supervising 
teacher's roster 

✓ 

✓ 

✓ 

Reflecting 

on your planning 
and teaching and 
assessing 

✓ 

✓ 

✓ 

I 

I 

I 

Required experiences 

and engaging in 
regular 
discussions and 
professional learning 
cOll\lersations with your 
Supervising Teacher and 
University Liaison 

✓ 

✓ 

✓ 

lesson plans and 
associated resources 
must be shared with 
your supervising 
teacher a min of 24 
hours before teaching 

✓ 

✓ 

I

I 

in a 

should contain, 
observations, reflections, 
feedback, lesson plans, 

✓ 

✓ 

Teaching 

and planning for teaching and assessing. Negotiate with your 

Supervising Teacher when the following will occur: 

• Planning for individual lessons/learning episodes 

• Teaching lessons/learning episodes 

Whole class lessons/ 

I 
VI/hole sessions{e.g. 

shortteaching morning, middle or 
episodes afternoon) 

By the end of the1st 

Iweek, deliver 2 short 

learning episodes or 1 

Lesson 

During the 2ndWeek, 

deliver 4 short learning 

episodes or 2 lessons 

VI/hole days {as per 
your Supervising 
Teacher's schedule) 

• Take observations and engage in discussions 
with supervising 
teacher about teaching practices across the 

I
school contexts. 

• Work with small groups. 

Work Integrated Learning Team I Phone: 07 4631 2359 I Email: wil.support@usq.edu.au I Website: unisq.edu.au/current-studentslacademic/education-placements 



4 u sq.edu.au 

W
or

k 
In

te
gr

a
te

d
 

Le
a

rn
in

g 
Te

a
m

 
I 

P
h

on
e
: 

0
7

 4
6
3

1 
2

3
5

9
 

I 
E

m
a

il:
 

w
il.

su
p

p
or

t@
u

sq
.e

d
u

.a
u

 
I 

W
e
b
si

te
: 

u
n

is
q

.e
d

u
.a

u
/c

u
rr

e
n

t-
st

u
d

e
n

ts
la

ca
d

e
m

ic
/e

d
u

ca
tio

n
-p

la
ce

m
e

n
ts

 



Professional Experience Book Bachelor of Education Undergraduate Programs

W
or

k 
In

te
gr

a
te

d
 

Le
a

rn
in

g 
Te

a
m

 
I 

P
h

on
e
: 

0
7

 4
6
3

1 
2

3
5

9
 

I 
E

m
a

il:
 

w
il.

su
p

p
or

t@
u

sq
.e

d
u

.a
u

 
I 

W
e
b
si

te
: 

u
n

is
q

.e
d

u
.a

u
/c

u
rr

e
n

t-
st

u
d

e
n

ts
la

ca
d

e
m

ic
/e

d
u

ca
tio

n
-p

la
ce

m
e

n
ts

 



4 u sq.edu.au 

W
or

k 
In

te
gr

a
te

d
 

Le
a

rn
in

g 
Te

a
m

 
I 

P
h

on
e
: 

0
7

 4
6
3

1 
2

3
5

9
 

I 
E

m
a

il:
 

w
il.

su
p

p
or

t@
u

sq
.e

d
u

.a
u

 
I 

W
e
b
si

te
: 

u
n

is
q

.e
d

u
.a

u
/c

u
rr

e
n

t-
st

u
d

e
n

ts
la

ca
d

e
m

ic
/e

d
u

ca
tio

n
-p

la
ce

m
e

n
ts

 



Professional Experience Book Bachelor of Education Undergraduate Programs 4

W
or

k 
In

te
gr

a
te

d
 

Le
a

rn
in

g 
Te

a
m

 
I 

P
h

on
e
: 

0
7

 4
6
3

1 
2

3
5

9
 

I 
E

m
a

il:
 

w
il.

su
p

p
or

t@
u

sq
.e

d
u

.a
u

 
I 

W
e
b
si

te
: 

u
n

is
q

.e
d

u
.a

u
/c

u
rr

e
n

t-
st

u
d

e
n

ts
la

ca
d

e
m

ic
/e

d
u

ca
tio

n
-p

la
ce

m
e

n
ts

 



Professional Experience Book Bachelor of Education Undergraduate Programs

ED
U

4
1
0
0
 P

ro
fe

ss
io

n
al

 E
xp

er
ie

n
ce

 P
la

ce
m

en
t 

G
u

id
el

in
es

 
Th

e 
ex

pe
ct

at
io

ns
 o

f t
he

 p
ro

gr
am

 v
ar

y 
fo

r e
ac

h 
ye

ar
 a

nd
 p

la
ce

m
en

t. 
Th

is 
se

ct
io

n 
pr

ov
id

es
 d

et
ai

ls
 o

f p
re

se
rv

ic
e 

te
ac

he
r 

ac
tiv

ity
 r

eq
ui

re
d 

du
rin

g 
th

e 
Pr

of
es

sio
na

l E
xp

er
ie

nc
e 

pl
ac

em
en

t s
ch

ed
ul

ed
 fo

r 
th

e 
ye

ar
 

an
d 

al
ig

ns
 th

es
e 

ex
pe

ct
at

io
ns

 w
ith

 th
e 

Au
st

ra
lia

n 
Pr

of
es

si
on

al
 S

ta
nd

ar
ds

 fo
r G

ra
du

at
e 

Te
ac

he
rs

. 

Pr
o
fe

ss
io

n
al

 E
xp

er
ie

n
ce

 c
o
n

te
xt

: 
Fo

u
rt

h
 Y

ea
r,
 2

5
-d

ay
 s

u
p

er
vi

se
d
 p

la
ce

m
en

t. 
Du

rin
g 

th
is 

fin
al

 s
up

er
vis

ed
 P

ro
fe

ss
io

na
l E

xp
er

ie
nc

e 
pl

ac
em

en
t, 

st
ud

en
ts

 w
ill 

be
 c

om
pl

et
in

g 
cr

itic
al

 w
or

k 
fo

r t
he

 G
ra

du
at

e 
Te

ac
he

r P
er

fo
rm

an
ce

 A
ss

es
sm

en
t (

G
TP

A)
. T

he
 G

TP
A 

is 
a 

cu
lm

in
at

in
g 

su
m

m
at

ive
 t

as
k 

un
de

rta
ke

n 
by

 in
iti

al
 te

ac
he

r e
du

ca
tio

n 
st

ud
en

ts
 th

at
 r

eq
ui

re
s 

th
em

 to
 p

la
n 

an
d 

im
pl

em
en

t a
 d

at
a 

dr
iv

en
 c

yc
le

 o
f i

ns
tru

ct
io

n 
an

d 
ev

id
en

ce
 th

ei
r p

ra
ct

ic
e 

ag
ai

ns
t t

he
 A

us
tra

lia
n 

Pe
rfo

rm
an

ce
 S

ta
nd

ar
ds

 fo
r 

Te
ac

he
rs

 (A
PS

Ts
). 

Pl
ea

se
 n

ot
e 

th
at

 s
tu

de
nt

s’
 s

at
is

fa
ct

or
y 

co
m

pl
et

io
n 

of
 th

e 
G

TP
A 

is 
a 

re
qu

ire
m

en
t f

or
 g

ra
du

at
io

n 
fro

m
 th

e 
BE

D
U

 p
ro

gr
am

 a
nd

 th
er

ef
or

e 
th

e 
w

or
k 

th
ey

 c
om

pl
et

e 
on

 th
is

 p
la

ce
m

en
t i

s 
si

gn
ifi

ca
nt

 
fo

r t
he

m
. F

ur
th

er
 in

fo
rm

at
io

n 
ab

ou
t t

he
 G

TP
A 

ca
n 

be
 fo

un
d 

at
 w

w
w

.g
ra

d
u

at
et

p
a.

co
m

an
d 

Un
iS

Q
’s 

Re
so

ur
ce

s 
fo

r S
ch

oo
ls 

at
 w

w
w

.u
sq

.e
d

u
.a

u
/c

u
rr

en
t-

st
u

d
en

ts
/a

ca
d

em
ic

/e
d

u
ca

ti
o
n

-p
la

ce
m

en
ts

/ 
re

so
u

rc
e
s-

fo
r-

sc
h

o
o
ls

 

R
eq

u
ir

ed
 e

xp
er

ie
n
ce

s:
 

T
h
ro

u
g

h
o
u

t 
th

is
 P

ro
fe

ss
io

n
al

 E
xp

er
ie

n
ce

 p
la

ce
m

en
t,
 i
t 

is
 e

xp
ec

te
d

 t
h
at

 t
h
e 

p
re

se
rv

ic
e 

te
ac

h
er

 w
il
l 
h
av

e 
da

ily
 e

xp
er

ie
nc

e 
in

 t
h
e 

fo
ll
o
w

in
g

 a
re

as
 (
u

n
le

ss
 o

th
er

w
is

e 
st

at
ed

). 
Lit

er
ac

y 
an

d 
nu

m
er

ac
y 

st
an

da
rd

s 
as

 w
el

l a
s 

pr
of

es
si

on
al

 e
th

ic
s 

an
d 

co
nd

uc
t a

s 
re

qu
ire

d 
by

 th
e 

pr
of

es
si

on
 a

re
 a

n 
in

he
re

nt
 re

qu
ire

m
en

t o
f t

hi
s 

Pr
of

es
si

on
al

 E
xp

er
ie

nc
e 

pl
ac

em
en

t. 

Ti
m

in
g 

in
 

Pr
of

es
si

on
al

 
Ex

pe
rie

nc
e 

R
eq

ui
re

d 
ex

pe
rie

nc
es

 

O
ri

en
ta

ti
n

g
 

O
b

se
rv

in
g

 a
n

d
 

d
o
cu

m
en

ti
n

g
 

W
o
rk

in
g

 
A

tt
en

d
in

g
 

R
ef

le
ct

in
g

 

P
ro

fe
ss

io
n

a
l 

le
ar

n
in

g
 

co
nv

er
sa

ti
on

s 

P
la

n
n

in
g

/ 
Le

ar
n

in
g

 
Ex

pe
ri

en
ce

s 

C
o
ll
ec

ti
n

g
 

PE
 a

rt
ef

ac
ts

 
in

 a
 f

o
ld

e
r 

T
e
ac

h
in

g
 

G
T

PA
 A

ss
oc

ia
te

d 
Ta

sk
s 

to
 s

ite
, e

nv
iro

nm
en

t, 
in

di
vi

du
al

 c
la

ss
(e

s)
. 

St
ud

en
ts

 to
 b

rin
g 

pr
in

te
d 

co
pi

es
 o

f c
ou

rs
e:

 
•

Pl
ac

em
en

t g
ui

de
lin

es
•

Pl
ac

em
en

t 
re

po
rt 

•
Pr

og
ra

m
 P

E 
Ta

ble

ro
ut

in
es

, 
te

ac
hi

ng
 

an
d 

le
ar

ni
ng

 
pr

ac
tic

es
, 

le
ar

ni
ng

 
en

vir
on

m
en

t, 
as

se
ss

m
en

t a
nd

 
fe

ed
ba

ck
 

wi
th

 
in

di
vid

ua
l 

st
ud

en
ts

, 
sm

al
l g

ro
up

s 
an

d 
w

ho
le

 
cla

ss
 

m
ee

tin
gs

 
pl

ay
gr

ou
nd

 
du

tie
s,

 e
tc

. a
s 

re
qu

ire
d 

by
 

yo
ur

 s
ite

 a
nd

 
su

pe
rv

isi
ng

 
te

ac
he

r 

on
 y

ou
r 

pl
an

ni
ng

 a
nd

 
te

ac
hi

ng
 a

nd
 

as
se

ss
in

g 

an
d 

en
ga

gi
ng

 
in

 re
gu

la
r 

co
nv

er
sa

tio
ns

 
w

ith
 y

ou
r 

Su
pe

rv
isi

ng
 

Te
ac

he
r a

nd
 

Un
ive

rs
ity

 L
iai

so
n 

le
ss

on
 p

la
ns

 
m

us
t b

e 
sh

ar
ed

 
w

ith
 yo

ur
 

su
pe

rv
isi

ng
 

te
ac

he
r a

 m
in

 o
f 

24
 h

ou
rs

 b
ef

or
e 

te
ac

hi
ng

 

sh
ou

ld
 c

on
ta

in
 

ob
se

rv
at

io
ns

, 
re

fle
ct

io
ns

, 
fe

ed
ba

ck
, le

ss
on

 
pl

an
s,

 r
es

ou
rc

es
 

an
d 

pl
an

ni
ng

 fo
r t

ea
ch

in
g 

an
d 

as
se

ss
in

g.
 

Ne
go

tia
te

 w
ith

 y
ou

r 
Su

pe
rv

isi
ng

 T
ea

ch
er

 w
he

n 
th

e 
fo

llo
w

in
g 

w
ill 

oc
cu

r. 

Ne
go

tia
te

 w
ith

 yo
ur

 S
up

er
vis

in
g 

Te
ac

he
r 

w
he

n 
th

e 
fo

llo
w

in
g 

w
ill 

oc
cu

r: 

W
ho

le
 c

la
ss

 
le

ss
on

s /
 

Sh
or

t t
ea

ch
in

g 
ep

iso
de

s 

W
ho

le 
se

ss
io

ns
 

(e
.g

. m
or

ni
ng

, 
m

id
dl

e 
or

 
af

te
rn

oo
n)

 

W
ho

le
 d

ay
s 

(a
s p

er
 y

ou
r 

Su
pe

rv
isi

ng
 

Te
ac

he
r’s

 
sc

he
du

le
) 

D
ay

 1
 


 



 



 


G

at
he

r s
tu

de
nt

 d
at

a 
to

 b
ui

ld
 a

 c
la

ss
 

pr
of

ile
 th

at
 id

en
tif

ie
s 

st
ud

en
t l

ea
rn

in
g 

ne
ed

s 
an

d 
st

re
ng

th
s 

fo
r w

ho
le

 c
la

ss
, 

sm
al

l g
ro

up
s 

an
d 

in
di

vi
du

al
s 

D
ay

s 
2 

– 
5 


 



 



 



 



 

D
ay

s 
6 

– 
10

 

 



 



 



 



 

Bu
ild

 u
p 

to
 

1 
pe

r d
ay

 

• •

Pl
an

 a
 s

eq
ue

nc
e 

of
 le

ss
on

s 
al

ig
ne

d 
to

 
st

ud
en

t d
at

a 
an

d 
Au

st
ra

lia
n 

C
ur

ric
ul

um
 

De
ve

lo
p 

su
m

m
at

ive
 ta

sk
 a

nd
 m

ar
kin

g 
cr

ite
ria

 fo
r l

es
so

n 
se

qu
en

ce
 

•
D

iff
er

en
tia

te
 fo

r 
st

ud
en

ts
 

•
Im

pl
em

en
t a

ss
es

sm
en

t p
ra

ct
ice

s 
an

d 
fe

ed
ba

ck
 to

 s
tu

de
nt

s 

Da
ys

 1
1 

– 
15

 

 



 



 



 



 

2 
pe

r d
ay

 
• •

Te
ac

h 
th

e 
pl

an
ne

d 
se

qu
en

ce
 o

f l
es

so
ns

 
to

 w
ho

le
 c

la
ss

 
M

on
ito

r s
tu

de
nt

 le
ar

ni
ng

 a
nd

 m
ak

e 
pl

an
ni

ng
 a

dj
us

tm
en

ts
 

D
ay

s 
16

 –
 2

0 

 



 



 



 



 

Bu
ild

 u
p 

to
 

1 
fu

ll d
ay

 

D
ay

s 
21

 –
 2

5 

 



 



 



 



 

2 
fu

ll d
ay

s 

•
Im

pl
em

en
t s

um
m

at
iv

e 
ta

sk
 

•
M

ar
k 

an
d 

m
od

er
at

e 
ta

sk
 w

ith
 

su
pe

rv
is

in
g 

te
ac

he
r 

•
R

ef
le

ct
 a

nd
 p

ro
vi

de
 fe

ed
ba

ck
 to

st
ud

en
ts

 
•

R
ep

or
t o

f s
tu

de
nt

 le
ar

ni
ng

 

W
or

k 
In

te
gr

a
te

d
 

Le
a

rn
in

g 
Te

a
m

 
I 

P
h

on
e
: 

0
7

 4
6
3

1 
2

3
5

9
 

I 
E

m
a

il:
 

w
il.

su
p

p
or

t@
u

sq
.e

d
u

.a
u

 
I 

W
e
b
si

te
: 

u
n

is
q

.e
d

u
.a

u
/c

u
rr

e
n

t-
st

u
d

e
n

ts
la

ca
d

e
m

ic
/e

d
u

ca
tio

n
-p

la
ce

m
e

n
ts

 





u sq.edu.au 



A
P

S
T

 
E

S
P

12
0

0
 

E
D

S
24

0
1

 
E

S
P

31
0

0
 

E
S

P
22

0
0

 
E

D
U

41
00

 

th
e 

ro
le

 o
f c

ur
ric

ul
um

 in
 le

ss
on

 pl
an

ni
ng

. 
of

 th
e 

co
rr

ec
t c

ur
ric

ul
um

 c
on

ce
pt

s 
an

d 
co

nt
en

t (
as

 

D
em

on
st

ra
te

s 
a
cc

u
ra

te
 ar
tic

ul
at

io
n 

an
d 

ef
fe

ct
iv

e 
ex

pl
an

at
io

n 
of

 th
e 

le
ss

on
 c

on
te

nt
 e

ffe
ct

iv
el

y 
to

 
st

ud
en

ts
 an

d 
ca

n 
an

sw
er

 c
on

te
nt

- 
re

la
te

d 
qu

es
tio

ns
 fr

om
 

st
ud

en
ts

. 

co
nc

ep
ts

 
of

 s
ub

je
ct

 m
at

te
r t

hr
ou

gh
 le

ss
on

 
pl

an
ni

ng
, e

xp
la

na
tio

n 
an

d 
lin

ki
ng

 o
f 

co
nt

en
t a

nd
 o

ut
co

m
es

 to
 s

yl
la

bu
s 

do
cu

m
en

ts
. 

W
rit

es
 p

la
ns

 fo
r a

n 
in

di
vi

du
al

 
le

ss
on

/le
ar

ni
ng

   
 e

xp
er

ie
nc

e 

sh
ou

ld
 b

e 
be

st
 o

rg
an

is
ed

 t
o 

ai
d 

op
tim

al
 s

tu
de

nt
 le

ar
ni

ng
 

ex
pe

rie
nc

e 
or

 
sm

al
l g

ro
up

 le
ar

ni
ng

 e
xp

er
ie

nc
es

). 

an
d 

te
ac

hi
ng

 a
nd

 le
ar

ni
ng

 st
ra

te
gi

es
 

in
to

 a
 lo

gi
ca

l s
eq

ue
nc

e 
ov

er
 a

 
se

rie
s 

of
 

sc
af

fo
ld

in
g 

le
ar

ni
ng

. 

an
d 

te
ac

hi
ng

 a
nd

 le
ar

ni
ng

 st
ra

te
gi

es
 

in
to

 a
 lo

gi
ca

l s
eq

ue
nc

e 
ov

er
 a

 
se

rie
s 

of
 

sc
af

fo
ld

in
g 

le
ar

ni
ng

. 

S
ho

w
s 

an
 a

bi
lit

y 
to

 li
nk

 to
 

ef
fe

ct
iv

e 
tim

in
g 

an
d 

pa
ci

ng
 o

f l
es

so
ns

 d
ur

in
g 

de
liv

er
y 

an
d se

qu
en

ce
 (e

xa
m

pl
e:

 
or

ie
nt

at
in

g,
 e

nh
an

ci
ng

 
an

d 
sy

nt
he

si
si

ng
 p

ha
se

s,
 in

tro
du

ct
io

n,
 

bo
dy

 a
nd

 c
lo

si
ng

 
ph

as
es

). 

do
cu

m
en

ts
 in

 d
es

ig
ni

ng
 to

 
de

ve
lo

p 
a 

se
qu

en
ce

 o
f l

es
so

ns
/ 

de
ve

lo
p 

a 
se

qu
en

ce
 o

f l
es

so
ns

/ 
de

ve
lo

p 
a 

se
qu

en
ce

 o
f l

es
so

ns
/ 

Fo
rm

at
iv

e 
P

M
 b

en
ch

m
ar

ks
 to

 
in

fo
rm

 g
ui

de
d 

re
ad

in
g 

le
ss

on
s)

. 

nu
m

er
ac

y 
te

ac
hi

ng
 s

tra
te

gi
es

 a
nd

 th
ei

r 
ap

pl
ic

at
io

n 
in

 le
ss

on
/ 

un
it 

pl
an

s 

lit
er

ac
y 

an
d 

nu
m

er
ac

y 
te

ac
hi

ng
 st

ra
te

gi
es

 
an

d 
th

ei
r 

ap
pl

ic
at

io
n 

in
 le

ss
on

/u
ni

t p
la

ns
 

st
ra

te
gi

es
 

to
 s

up
po

rt 
le

ar
ni

ng
 

op
po

rtu
ni

tie
s 

fo
r 

st
ud

en
ts

. 

st
ra

te
gi

es
 to

 
su

pp
or

t l
ea

rn
in

g o
pp

or
tu

ni
tie

s 
fo

r 
st

ud
en

ts
. 

st
ra

te
gi

es
 to

 
su

pp
or

t l
ea

rn
in

g o
pp

or
tu

ni
tie

s 
fo

r 
st

ud
en

ts
. 

ch
a
ra

ct
e
ri

s
ti

cs
. 

ob
je

ct
iv

es
 fo

r 
ea

ch
 le

ar
ni

ng
 e

xp
er

ie
nc

e/
 le

ss
on

 
us

in
g 

th
e A

us
tra

lia
n 

C
ur

ric
ul

um
. 

on
 c

ur
ric

ul
um

 
do

cu
m

en
ts

 a
nd

 

st
ud

en
ts

. 

ca
te

r 
fo

r 
in

di
vi

du
al

 s
tu

de
nt

s o
f v

ar
yi

ng
 

ab
ili

tie
s 

an
d 

ch
ar

ac
te

ris
tic

s.
 

D
ev

el
op

s 
a 

se
qu

en
ce

 o
f l

es
so

ns
 

w
ith

 e
x
p

li
ci

t,
 

ch
a
ra

ct
e
ri

st
ic

s
. 

th
at

 
in

co
rp

or
at

es
 a

 ra
ng

e o
f 

te
ac

hi
ng

 a
nd

 le
ar

ni
ng

 
st

ra
te

gi
es

 th
at

 d
ev

el
op

 
le

ar
ne

rs
’ u

nd
er

st
an

di
ng

s 
an

d/
or

 s
ki

ll 
de

ve
lo

pm
en

t, i
n 

co
ns

ul
ta

tio
n 

w
ith

 th
e 

th
at

 
in

co
rp

or
at

es
 

a 
ra

ng
e 

of
 

te
ac

hi
ng

 a
nd

 le
ar

ni
ng

 
st

ra
te

gi
es

 th
at

 d
ev

el
op

 
le

ar
ne

rs
’ 

un
de

rs
ta

nd
in

gs
 

an
d/

or
 

sk
ill

 
de

ve
lo

pm
en

t, 
in

 
co

ns
ul

ta
tio

n 
w

ith
 th

e 

in
co

rp
or

at
e 

a 
ra

ng
e 

of
 te

ac
hi

ng
 an

d 
le

ar
ni

ng
 s

tra
te

gi
es

 
th

at
 d

is
pl

ay
 c

on
te

nt
 a

nd
 

an
d 

ef
fe

ct
iv

e 
se

qu
en

ci
ng

. 

Professional Experience Book Bachelor of Education Undergraduate Programs  

W
or

k 
In

te
gr

a
te

d
 

Le
a

rn
in

g 
Te

a
m

 
I 

P
h

on
e
: 

0
7

 4
6
3

1 
2

3
5

9
 

I 
E

m
a

il:
 

w
il.

su
p

p
or

t@
u

sq
.e

d
u

.a
u

 
I 

W
e
b
si

te
: 

u
n

is
q

.e
d

u
.a

u
/c

u
rr

e
n

t-
st

u
d

e
n

ts
la

ca
d

e
m

ic
/e

d
u

ca
tio

n
-p

la
ce

m
e

n
ts

 



A
P

S
T

 
E

S
P

12
0

0 
E

D
S

24
01

 
E

S
P

31
0

0 
E

S
P

22
0

0 
E

D
U

41
00

 

th
at

 

su
pp

or
t 

st
ud

en
t 

le
ar

ni
ng

 
an

d 
sk

ill
 d

ev
el

op
m

en
t 

re
sp

on
si

bi
lit

y 
m

od
el

). 

pr
om

ot
e 

st
ud

en
t 

le
ar

ni
ng

 a
nd

 
de

m
on

st
ra

te
s 

re
fle

ct
io

n 
on

 h
ow

 to
 

im
pr

ov
e 

in
 th

es
e.

 

le
ar

ni
ng

 a
nd

 D
em

on
st

ra
te

s 
re

fle
ct

io
n 

an
d 

im
pr

ov
em

en
t i

n 
th

es
e.

 

le
ar

ni
ng

 a
nd

 D
em

on
st

ra
te

s 
re

fle
ct

io
n 

an
d 

im
pr

ov
em

en
t i

n 
th

es
e.

 

s
tr

a
te

g
ie

s
. 

at
 e

ng
ag

in
g 

st
ud

en
ts

 in
 th

ei
r 

le
ar

ni
ng

. 

IC
T,

 a
im

ed
 a

t 
en

ga
gi

ng
 

st
ud

en
ts

 in
 th

ei
r 

le
ar

ni
ng

. 

in
te

re
st

s 
an

d 
le

ar
ni

ng
 n

ee
ds

. 

e
n

g
a
g

e
m

e
n

t.
 

an
d 

no
n-

ve
rb

al
 c

om
m

un
ic

at
io

n 
st

ra
te

gi
es

 
(e

xa
m

pl
e 

qu
es

tio
ni

ng
 fo

r h
ig

he
r o

rd
er

 
th

in
ki

ng
). 

ge
st

ur
es

, 
ey

e 
co

nt
ac

t a
nd

 

th
at

 e
ng

ag
e 

st
ud

en
ts

 in
 th

ei
r 

le
ar

ni
ng

. 

ge
st

ur
es

, 
ey

e 
co

nt
ac

t a
nd

 

th
at

 e
ng

ag
e 

st
ud

en
ts

 in
 th

ei
r 

le
ar

ni
ng

. 

sc
an

ni
ng

 
sk

ill
s 

to
ge

th
er

 w
ith

 
ex

pr
es

si
on

 a
nd

 
ge

st
ur

es
 to

 s
up

po
rt 

st
ud

en
t 

en
ga

ge
m

en
t. 

e
n

g
a
g

e
m

e
n

t.
 

le
a
rn

in
g

. 

te
ac

hi
ng

 
se

qu
en

ce
s 

to
 p

ro
m

ot
e s

tu
de

nt
 le

ar
ni

ng
. 

te
ac

hi
ng

 
se

qu
en

ce
s 

to
 p

ro
m

ot
e s

tu
de

nt
 le

ar
ni

ng
. 

le
a
rn

in
g

. 

In
 n

eg
ot

ia
tio

n 
w

ith
 th

e 
Su

pe
rv

is
in

g 
Te

ac
he

r. 

a
ct

iv
it

ie
s
. 

pr
ac

tic
es

 
an

d 
re

co
rd

s
 s

tra
te

gi
es

 u
se

d 
to

 
ac

tiv
el

y 
en

ga
ge

 s
tu

de
nt

s 
in

 th
ei

r 
le

ar
ni

ng
 (e

xa
m

pl
e 

id
en

tif
yi

ng
 v

ar
io

us
 

m
et

ho
ds

 o
f g

ro
up

in
g 

to
 s

up
po

rt 
le

ar
ni

ng
 n

ee
ds

) 

su
pe

rv
is

in
g 

te
ac

he
r 

an
d 

tri
al

s 
so

m
e 

of
 th

es
e.

 
su

pe
rv

is
in

g 
te

ac
he

r 
an

d 
tri

al
s 

so
m

e 
of

 th
es

e.
 

to
 

pr
om

ot
e 

th
e 

pa
rti

ci
pa

tio
n 

of
 a

ll 
st

ud
en

ts
 in

 a
 le

ss
on

/ l
ea

rn
in

g 
ac

tiv
ity

. 
a
ct

iv
it

ie
s
. 

d
ir

e
ct

io
n

s
. 

in
st

ru
ct

io
ns

 
an

d 
ex

pl
an

at
io

ns
 w

ith
in

 s
ho

rt 
le

ar
ni

ng
 e

xp
er

ie
nc

es
/tr

an
si

tio
ns

. 
th

e 
us

e 
of

 c
le

ar
 d

ire
ct

io
ns

, t
o 

ef
fe

ct
iv

el
y 

m
an

ag
e 

th
e 

le
ar

ni
ng

 
en

vi
ro

nm
en

t. 

th
e 

us
e 

of
 c

le
ar

 d
ire

ct
io

ns
 a

nd
 

or
ga

ni
sa

tio
n,

 to
 e

ffe
ct

iv
el

y 
m

an
ag

e 
th

e 
le

ar
ni

ng
 

en
vi

ro
nm

en
t. 

d
ir

e
ct

io
n

s
. 

b
e
h

a
v
io

u
r.

 

su
pp

or
tiv

e 
an

d 
co

rre
ct

iv
e 

st
ra

te
gi

es
 to

 s
up

po
rt 

a 
po

si
tiv

el
 ea

rn
in

g 
en

vi
ro

nm
en

t 
(e

xa
m

pl
e u

se
 o

f e
ss

en
tia

l s
ki

lls
 fo

r 

ap
pr

oa
ch

es
 to

 s
up

po
rt 

ap
pr

op
ria

te
 b

eh
av

io
ur

s.
 

(e
xa

m
pl

e,
 s

up
po

rti
ve

 a
nd

 

of
 

es
se

nt
ia

l 
sk

ills
 

an
d 

ot
he

r 
pr

ac
tic

al
 a

pp
ro

ac
he

s 
to

 s
up

po
rt 

on
-ta

sk
 b

eh
av

io
ur

 a
nd

 p
re

ve
nt

 
an

d 
co

rre
ct

 o
ff-

ta
sk

 b
eh

av
io

ur
s.

 

b
e
h

a
v
io

u
r.

 

u sq.edu.au 



A
P

S
T

 
E

S
P

12
0

0
 

E
D

S
24

0
1

 
E

S
P

31
0

0
 

E
S

P
22

0
0

 
E

D
U

41
00

 

re
q

u
ir

e
m

e
n

ts
. 

th
eo

re
tic

al
 

kn
ow

le
dg

e 
ab

ou
t 

sc
ho

ol
/s

ys
te

m
, c

ur
ric

ul
um

 a
nd

 
le

gi
sl

at
iv

e 
re

qu
ire

m
en

ts
 r

el
at

ed
 

to
 s

tu
de

nt
s’

 w
el

lb
ei

ng
. 

as
 

re
qu

ire
d.

 

re
q

u
ir

e
m

e
n

ts
. 

st
ra

te
gi

es
 

w
hi

ch
 p

ro
m

ot
e 

sa
fe

, re
sp

on
si

bl
e 

an
d 

et
hi

ca
l u

se
 

pr
om

ot
e 

sa
fe

, 
re

sp
on

si
bl

e 
an

d 
et

hi
ca

l u
se

 o
f I

C
T’

s.
 

ex
pe

rie
nc

es
 w

hi
ch

 in
cl

ud
e 

fo
rm

at
iv

e 
as

se
ss

m
en

t s
tra

te
gi

es
 in

 o
rd

er
 to

 
id

en
tif

y 
th

e 
le

ar
ni

ng
 th

at
 h

as
 o

r h
as

 
no

t o
cc

ur
re

d.
 

ex
pe

rie
nc

es
 w

hi
ch

 in
cl

ud
e 

fo
rm

at
iv

e 
as

se
ss

m
en

t s
tra

te
gi

es
 in

 o
rd

er
 to

 
id

en
tif

y 
th

e 
le

ar
ni

ng
 th

at
 h

as
 o

r h
as

 
no

t o
cc

ur
re

d.
 

a 
va

rie
ty

 o
f a

ss
es

sm
en

t 
ap

pr
oa

ch
ed

 
to

 
as

se
ss

 
st

ud
en

t 
le

ar
ni

ng
. 

le
a
rn

in
g

. 
to

 s
tu

de
nt

. (
ex

am
pl

e,
 w

el
l d

on
e,

 
th

e 
an

sw
er

 is
 4

) 

fe
ed

ba
ck

 to
 s

tu
de

nt
s 

ab
ou

t 
th

ei
r l

ea
rn

in
g.

 
fe

ed
ba

ck
 to

 s
tu

de
nt

s 
ab

ou
t 

th
ei

r l
ea

rn
in

g.
 

le
a
rn

in
g

. 

le
a
rn

in
g

. 

ob
se

rv
at

io
n 

no
te

s 
an

d 
re

fle
ct

io
ns

 o
n 

ho
w

 a
ss

es
sm

en
t 

is
 m

od
er

at
ed

 to
 e

ns
ur

e 
co

ns
is

te
nt

 
an

d 
co

m
pa

ra
bl

e 
ju

dg
em

en
ts

. 
le

a
rn

in
g

. 

ev
id

en
ce

 
re

qu
ire

d 
to

 e
ffe

ct
iv

el
y e

va
lu

at
e 

st
ud

en
t l

ea
rn

in
g.

 
of

 
st

ud
en

t u
nd

er
st

an
di

ng
 

le
ar

ni
ng

 n
ee

ds
. 

su
pe

rv
is

in
g 

te
ac

he
r a

nd
 is

 
fa

m
ili

ar
 w

ith
 th

e 
sc

ho
ol

’s
 

re
po

rti
ng

 p
ro

ce
du

re
s 

an
d 

po
lic

ie
s.

 

D
e
m

o
n

st
ra

te
s
 

Professional Experience Book Bachelor of Education Undergraduate Programs  

W
or

k 
In

te
gr

a
te

d
 

Le
a

rn
in

g 
Te

a
m

 
I 

P
h

on
e
: 

0
7

 4
6
3

1 
2

3
5

9
 

I 
E

m
a

il:
 

w
il.

su
p

p
or

t@
u

sq
.e

d
u

.a
u

 
I 

W
e
b
si

te
: 

u
n

is
q

.e
d

u
.a

u
/c

u
rr

e
n

t-
st

u
d

e
n

ts
la

ca
d

e
m

ic
/e

d
u

ca
tio

n
-p

la
ce

m
e

n
ts

 



A
P

S
T

 
E

S
P

12
0

0
 

E
D

S
24

0
1

 
E

S
P

31
0

0
 

E
S

P
22

0
0

 
E

D
U

41
00

 

fe
ed

ba
ck

 
in

 a
 p

os
iti

ve
 a

nd
 pr

of
es

si
on

al
 

m
an

ne
r. 

fe
ed

ba
ck

 in
 a

 
po

si
tiv

e 
an

d 
pr

of
es

si
on

al
 m

an
ne

r 
an

d 
ac

ts
 up

on
 it

 p
ro

m
pt

ly
 

fe
ed

ba
ck

 in
 a

 
po

si
tiv

e 
an

d 
pr

of
es

si
on

al
 m

an
ne

r 
an

d 
ac

ts
 up

on
 it

 p
ro

m
pt

ly
. 

su
pe

rv
is

in
g 

te
ac

he
r/s

 a
nd

 o
th

er
 o

bs
er

ve
rs

 
to

 r
ef

le
ct

 o
n 

le
ar

ni
ng

 
pr

og
re

ss
io

n 
an

d 
id

en
tif

y 
st

re
ng

th
s 

an
d 

w
ea

kn
es

se
s 

an
d 

im
pl

em
en

t 
st

ra
te

gi
es

 to
 a

id
 p

ro
gr

es
s.

 

 
co

de
s 

of
 

co
nd

uc
t a

nd
 e

th
ic

s 
fo

r t
ea

ch
er

s 
th

ro
ug

h 
a 

hi
gh

 le
ve

l o
f p

er
so

na
l 

pr
es

en
ta

tio
n,

 p
ro

fe
ss

io
na

l 
co

m
m

un
ic

at
io

n 
an

d 
co

nd
uc

t a
nd

 
aw

ar
en

es
s 

of
 

du
ty

 o
f c

ar
e.

 

 
co

de
s 

of
 

co
nd

uc
t a

nd
 e

th
ic

s 
fo

r t
ea

ch
er

s 
th

ro
ug

h 
a 

hi
gh

 le
ve

l o
f p

er
so

na
l 

pr
es

en
ta

tio
n,

 pr
of

es
si

on
al

 
co

m
m

un
ic

at
io

n 
an

d 
co

nd
uc

t a
nd

 
ap

pr
op

ria
te

 
in

te
ra

ct
io

ns
 w

ith
 s

tu
de

nt
s.

 

 
co

de
s 

of
 

co
nd

uc
t a

nd
 e

th
ic

s 
fo

r t
ea

ch
er

s 
th

ro
ug

h 
a 

hi
gh

 le
ve

l o
f p

er
so

na
l 

pr
es

en
ta

tio
n,

 pr
of

es
si

on
al

 
co

m
m

un
ic

at
io

n 
an

d 
co

nd
uc

t a
nd

 
ap

pr
op

ria
te

 
in

te
ra

ct
io

ns
 w

ith
 s

tu
de

nt
s.

 

 
co

de
s 

of
 

co
nd

uc
t a

nd
 e

th
ic

s 
fo

r t
ea

ch
er

s 
th

ro
ug

h 
a 

hi
gh

 le
ve

l o
f p

er
so

na
l 

pr
es

en
ta

tio
n,

 pr
of

es
si

on
al

 
co

m
m

un
ic

at
io

n 
an

d 
co

nd
uc

t a
nd

 
ap

pr
op

ria
te

 
in

te
ra

ct
io

ns
 w

ith
 s

tu
de

nt
s.

 

s
ta

g
e
. 

ac
co

rd
in

g 
to

 
sc

ho
ol

/s
ys

te
m

 or
ga

ni
sa

tio
na

l 
po

lic
ie

s 
an

d 
pr

oc
es

se
s.

 

ac
co

rd
in

g 
to

 
sc

ho
ol

/s
ys

te
m

 or
ga

ni
sa

tio
na

l 
po

lic
ie

s 
an

d 
pr

oc
es

se
s.

 

or
ga

ni
sa

tio
na

l p
ro

ce
ss

es
 a

nd
 

po
lic

es
 a

pp
lie

s 
to

 o
w

n 
co

nd
uc

t a
nd

 
pr

ac
tic

e.
 

po
lic

es
 to

 o
w

n 
co

nd
uc

t 
an

d 
pr

ac
tic

e 
an

d 
un

de
rs

ta
nd

s 
m

an
da

to
ry

 re
po

rti
ng

 
re

qu
ire

m
en

ts
. 

s
ta

g
e
. 

p
ra

ct
ic

e
. 

pa
rti

ci
pa

te
 

w
ith

 
sc

ho
ol

 
st

af
f 

in
 

a 
ra

ng
e 

of
 a

ct
iv

iti
es

. 

p
ra

ct
ic

e
. 

u sq.edu.au



... "'
C 
a 

�-

��

EDU 1100 Professional Experience Placement Guidelines 
The expectations of the program vary for each year and placement. This section provides details of preservice teacher activity required during the professional experience scheduled. 

Professional Experience context: First Year, 10-day placement 

Introduction to Professional Experience is the preservice teacher's first opportunity to undertake formal teaching in a school. 

�
University of 
Southern 

Queensland 

This first year second semester course provides the opportunity for preservice teachers to attend contexts and demonstrate they can apply the micro-skills of teaching. Preservice teachers will some develop skills in effective questioning, facilitating group learning and using student performance 

to identify focus areas for future planning and teaching. 

Required experiences: 

Throughout this Professional Experience placement, it is expected that the preservice teacher will have daily experience in the following areas (unless otherwise stated). Literacy and numeracy standards as well as professional ethics and conduct as required by the profession are an inherent 

requirement of this Professional Experience placement. 

Timing In 
Professional 
Experience 

Day1 

CIVICu" 

,, ro bring 

d cooies of co 

• Placement report 

• Program PE Table 

✓ 

✓ 

✓ 

I 

I 

I 

Observing and 
documenting 

routines, teaching and learning 
practices, learning environmen� 
assessmentand feedback. This 
may include discussing howto: 

• Plan a sequence of lessons 

• Applying assessment for and as 
learning 

• Goal setting 

• Managing whole dass 
activities 

✓ 

✓ 

✓ 

I 

I 

I 

Working 

with individual 
student's small 
groups and whole 
dass 

✓ 

✓ 

✓ 

I 

I 

I 

Attending 

meetingsand duties 
etc. as required by 
your site and 
supervising 
teacher's roster 

✓ 

✓ 

✓ 

Reflecting 

on your planning 
and teaching and 
assessing 

✓ 

✓ 

✓ 

I 

I 

I 

Required experiences 

and engaging in 
regular 
discussions and 
professional learning 
conversations with your 
Supervising Teacher and 
University Liaison 

✓ 

✓ 

✓ 

lesson plans and 
associated resources 
must be shared with 
your supervising 
teacher a min of 24 
hours before teaching 

✓ 

✓ 

I

I 

in a 

should contain, 
observations, reflections, 
feedback, lesson plans, 

✓ 

✓ 

Teaching 

and planning for teaching and assessing. Negotiate with your 

Supervising Teacher when the follcwing will occur: 

• Planning for individual lessons/learning episodes 

• Teaching lessons/learning episodes 

Whole class lessons I 

I 
VI/hole sessions{e.g. 

shortteaching morning, middle or 
episodes afternoon) 

By the end of the1st 

Iweek, deliver 2 short 

learning episodes or 1 

Lesscn 

During the 2ndWeek, 

deliver 4 short learning 

episodes or 2 lessons 

VI/hole days {as per 
your Supervising 
Teacher's schedule) 

• Take observations and engage in discussions 
with supervising 
teacher about teaching practices across the 

I
school contexts. 

• Work with small groups. 

Work Integrated Learning Team I Phone: 07 4631 2359 I Email: wil.support@usq.edu.au I Website: unisq.edu.au/current-studentslacademic/education-placements 
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